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Human Resource Management in the New Normal Era:
The effects of Telecommuting and Side Businesses on Organizational Justice
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The results of this study are threefold at present. First, using a two-waves survey, the impact of remote
work, which has spread during the COVID-19 in Japan, on work engagement of white-colour employees
was examined and published in a peer-reviewed journal. Second, the relationship between fairness and
remote work was presented at an international conference(online). Third, a paper examines whether the
identification to their organization, job, and workplace depends on the employee type and the differences
in a person whom employees compare. This study was published in an academic journal bulletin. There is

an ongoing paper on this study, which will be additionally reported as soon as it is published.
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1.3 Yumi Nishioka and Takashi Nishimura (2021).
Impact of the Application Timing of the Human
Resource Practices on Work Engagement under
the COVID-19 Pandemic, The 19th ILERA World
Congress, Lunds, Sweden(online).
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Note: The solid line shows the positive effect, and the dotted line shows the negative effect

Figure 2. The relationship between practices, justice, and work
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